
Mr Ikbal Janif        10 November 2014 

Chairman  USP Council 

 

Dear Mr Janif 

 

We all know that with an unelected Fiji Government in place between 2006 and 2014, The 

University of the South Pacific has gone through many stressful situations.  One was the 

Bainimarama Government’s pressure on USP, by withholding a large sum of money, to terminate 

my services with USP because I was publicly critical of their policies.  With you and the Vice 

Chancellor implementing that pressure, they eventually succeeded in their objective, and USP and 

I parted company. 

 However, it is a continuing source of deep disappointment for me personally that The 

University management showed no tangible appreciation at my departure, commensurate with the 

long term services of one of their most senior staff, who helped the university grow from its earliest 

years into the mature university it now is.  

 You will know that I had joined USP in 1973, before Professor Chandra (the current Vice 

Chancellor).  I taught mathematics and economics for more than thirty years.  I had served for three 

years as Director of Planning and Development. I advised several Vice Chancellors, including 

Professor Chandra, on academic, institutional and financial policy matters. 

 An institution which prides itself on being the premier university in the region, teaching 

good governance and good management practices, ought itself to practice good management 

towards its own staff. You and Professor Chandra will both admit that the way in which USP sent 

me off without any tangible appreciation of my long years of services, would not be considered 

good management practice, rather it would be considered quite disgraceful management practice. 

 The University’s refusal or failure to do the decent thing is not just a blot in my life (which 

has been devoted to USP but it is also a blot on your reputations as managers of the university and 

your treatment of a most senior staff member. 

 I note that the University has little difficulty acknowledging as “Emeritus Professors” other 

academics, some of whose contribution to USP would not compare favourably with my mine.  The 

fact that they are all expatriates merely rubs salt into the wound. 

 I have not raised this matter previously during the military dictatorship as you may have 

still been vulnerable to their pressure.  I note however, that we now have an elected Fiji Government 

in place, and an elected Minister of Education (Dr Mahendra Reddy) who is accountable to all Fiji 

citizens and to me as a tax-payer, and who sits on USP Council and is therefore available for redress 

for grievances which are not satisfied by USP management. 

 I call on you to ensure that this letter goes on to the personal file of Professor Chandra 

(Vice Chancellor), your personal file, and mine, at the University. This letter is being sent also to 

HR at USP.   I am well aware that when an institution is allowed to get away with unfair treatment 

of one staff member, it is thereby encouraged to do the same with others.  While it would be easy 

enough for me to let go and “move forward” (a very popular phrase in Fiji currently) I would like 

my experience to go on record for completeness of USP’s history. 

 

Yours sincerely 

 
Professor Wadan Narsey 

Suva 

 

Cc Vice Chancellor (Prof. Rajesh Chandra), Heather Stadel (HR), Agnes Kotoisuva. 

 


